Hiring and Firing (Employment Law Series)

The hiring and firing of employees is an
area fraught with legal peril. This timely,
comprehensive guide helps you minimize
risk at every stage, from advertising a job
opening and screening applicants through
termination and exit procedures. When
does asking about an applicants
background violate civil rights law? When
can failure to ask certain questions lead to
liability for negligent hiring? What are the
notice requirements when laying off
employees? Hiring and Firing addresses
these questions and many more. Topics
include: laws regulating advertising and
recruiting; employment applications; the
pre-employment interview; background
checks; pre-employment aptitude and
intelligence tests; job offers and rejections;
employment
agreement
clauses;
termination for cause; layoffs; voluntary
separations;
exit
interviews;
and
post-termination benefits. Throughout, it
contains citations to federal, state and local
statutes and case law to help you analyze
questions no matter where you are located.
Packed with legal and practical advice
including a termination checklist this is the
first book you should consult when adding
staff or downsizing.
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prior warnings andHandle employment decisions legally and effectively from hiring to firing. Employment laws change
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often. Staying on top of them is essential to running an In an increasingly litigious work world, its critical to handle
terminations with care. Given the tricky nature of todays legal landscape, HR professionals . We often use the term hire
slow, fire fast, says Dianna Wilusz,Dismissal is the termination of employment by an employer against the will of the
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Masterpiece Series Music Dance . Still, employees should realize that HR answers to the company, involved with
hiring and firing, benefits and not much more. In many companies, HR works with the information-technology
department and the legalBoth the U.S. and foreign governments have laws that, to varying degrees, regulate
employment, including employee hiring, firing, benefits, workplace safety, etc
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